VOCATION
POSITION PROFILE HUB

Grace (Scottsville)

TYPE DIOCESE NAME

Congregation Rochester

TYPES OF WORK POSITION TITLE/ROLE
Part Time Rector/Priest-in-Charge

ROLE SUMMARY/DESCRIPTION

Grace Church seeks a Rector whose gifts and skills include:

* Spiritual leadership and teaching

* Encouraging spiritual growth and development of the parishioners

* Administrative organization abilities

* Support and guidance in cultivating financial stewardship and effective budgeting

* Support in planning for ongoing care of our historic church building

* Leadership in helping the parish’s outreach efforts including the Grace’s Table food ministry but also
General outreach to gain new and more diverse and age-diverse members

* Support of the parish’s fundraising/outreach community events, dinners, sales, etc.

* Guidance when divisive issues arise and assistance in reconciling conflict when it arises as in the
2024 election cycle’s effects on the parish.

CURRENT STATUS RECEIVING NAMES FROM TO
Receiving names 08/18/2026 10/18/2026

APPLICATION INSTRUCTIONS

Please email the following application materials to the diocesan Transition Minister, the Rev. Dr.
Julianne Buenting at transitions@episcopaldioceseofrochester.org: 1) A letter of interest addressed
to the search committee; 2) A current resume or C.V.: and 3) A pdf of your current Vocation Hub
Candidate Profile.

CANDIDATE NARRATIVE INSTRUCTIONS

10. What theological convictions shape your ministry?, 13. What is a ministry risk you've taken, and
what came of it?, 14. How do you discern and adapt to the changing needs of your community?

CONTACT
NAME The Rev. Dr. Julianne Buenting
ROLE Acting Director of Ministry (Transition

Officer)

ORGANIZATION  Episcopal Diocese of Rochester

PHONE NUMBER 7736771996

EMAIL ADDRESS  transitions@episcopaldioceseofrocheste
r.org

1 of 11



VOCATION
POSITION PROFILE HUB

POSITION DETAILS

ORDERS OF MINISTRY GEOGRAPHIC LOCATION
Priest Northeast

WORK ENVIRONMENT MINISTRY SETTING

In Person Suburban

PAROCHIAL REPORT DATA

AVG. SUNDAY ATT. ANNUAL BUDGET
29 119538

FINANCIAL OVERVIEW

FINANCIAL OVERVIEW NARRATIVE

Our parish’s budget has been relatively stable in recent years. We have supporters who pledge annually

and members who give regularly but do not pledge. Loose plate collections round out our income stream.
Our annual budget is currently approximately $125,000 with a receipts deficit of about 6%. The Vestry has
borrowed from invested savings to balance the budget and has restored those funds back to invested
savings when cash flow has allowed. The church has funded recent improvements targeted at attracting

new and younger members and families using bequest funds specifically targeted at supporting parish
growth. The total of invested savings plus unspecified memorial funds is approximately $200,000 plus
active checking account balances for current needs.

Grace Church has not stressed stewardship in recent years and a number of members believe that we can
increase our financial stability in a very positive way by inviting members and guests to support a worship
community that is so demonstrably important to them.

FINANCIAL RESOURCE TYPE  None

STIPEND, HOUSING, AND BENEFITS

COMPENSATION/SALARY DETAIL
RANGE $25,001 - $50,000
DETAILS

This salary range is consistent with diocesan guidelines, pro-rated to a half-time position.

The Clergy Compensation guidelines for the Episcopal Diocese of Rochester are available at this
link: https://drive.google.com/file/d/10q0aAloXwBGNG5tQboXMICESFELOt4pc/view?usp=sharing
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HOUSING/RECTORY TYPE
TYPE OF HOUSING PROVIDED Cash Stipend

DETAILS

A portion of the cash stipend may be designated by the clergy member as Housing Allowance, in
accordance with IRS guidelines, and affirmed by vestry resolution.

SECA REIMBURSEMENT DETAIL
REIMBURSEMENT OFFERED  Fyll

DETAILS
Full SECA reimbursement is standard in the Episcopal Diocese of Rochester.

MEDICAL & PENSION BENEFITS DETAIL

PENSION PLAN HEALTHCARE OPTIONS
In compliance with CPF requirements Negotiable
DETAILS

Health and dental insurance benefits follow diocesan policy, which sets a minimum parish contribution
to insurance costs. For this half-time position, that amount will be pro-rated.

VACATION, CONTINUING EDUCATION, AND OTHER BENEFITS

VACATION & LEAVE DETAILS

Four (4) half-time weeks of vacation, including five (5) Sundays, per year. The cost of supply clergy
for Sundays when the Rector/Priest-in-Charge is absent shall be borne by the parish.

CONTINUING EDUCATION DETAILS

Continuing education paid time off for a half time position is for 5 full days or equivalent in half-days. A
continuing education allowance of $375.00 per year is budgeted.

SABBATICAL PROVISION DETAILS

Sabbatical provisions will be inaccordance with diocesan guidelines.

TRAVEL/AUTO ACCOUNT DETAILS

Reimbursement of appropriate travel expenses, including mileage, tolls, and parking, will be available
up to annually budgeted amount.

EQUIPMENT/PHONE DETAILS

Reimbursement of cell phone costs up to $37.50 per month or $450 annually, which accords with
diocesan policy and is pro-rated for a half-time position.

OTHER BENEFITS OR COMMENTS

DIOCESAN COMPENSATION INFORMATION (IF APPLICABLE)
FORMAT None
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MINISTRY CONTEXT AND DESIRED SKILLS

WHAT ARE YOUR COMMUNITY'S HOPES FOR THIS POSITION?

Grace Church is blessed with, for a small parish, an active schedule of services and events as well as
a strong community food outreach ministry, Grace’s Table, which involves many parishioners and
serves many families. Members are very committed to these activities and are faithful in maintaining
them. Of course, we look to the rector for spiritual teaching and development which is the bedrock of
our faith journey. Our former rector maintained cordial and cooperative relationships with other
churches in the village as well as with other community organizations. In a small village community,
these efforts are noticed and appreciated. Certainly, a wise and caring rector who can help the vestry
and parish keep operations going effectively, plan for the parish’s future, steward our historic physical
property and navigate through conflicts, disagreements and the challenges of life, would be ideal for
Grace Church.

We are an older group and there is interest and concern about growing the parish to include more age
and demographic diversity in the congregation. Conscious of the need to grow and change, Grace
recently acted on several improvements to accommodate guests and visitors:

-Created a nursery nook in the upper level of the Fellowship wing.

-Created a Sunday school area near the nursery space.

-Created an expanded church library as a resource to all members and visitors. A parishioner who is
a retired librarian is organizing the collection and check-out protocol.

-Created a “soft space” where children and carers can go during services. Located in the south
transept, it has soft furniture and toys to entertain children. It has already been broken in by a supply
priest’s little girl!

All these accommodations for growth, we think, are good and important, but how to actually
encourage and achieve growth is an area where Grace can benefit from the guidance of an
experienced rector.

LEADERSHIP SKILLS MINISTRY SKILLS
Administration, Property/Real Estate, Conflict Church Growth, Discipleship, Outreach, Pastoral
Management, Finance & Accounting, Strategic Care, Prayer & Spirituality, Preaching, Scripture
Planning Study, Stewardship, Worship & Liturgy, Youth &
Young Adult Formation

LANGUAGES SPOKEN LANGUAGES WRITTEN LANGUAGES REQUIRED TO LEAD

WORSHIP
English English English
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1. What is your organization's mission and focus?

Describe your core mission and ministry priorities. What values guide your work, and what is your community or
organization striving to embody in this season of ministry?

Grace Church is an important touchstone for its faithful core of regular attendees and its broader
family of frequent to occasional participants. With a typical attendance of 25 to 40 worshippers, the
parish manages to plan and execute many activities and events. Those include:

-Choir — a dozen or so faithful and committed members who do much to enrich and support our
worship services.

-Altar Guild.

-Community events and Fundraising:

-Grace’s Table — food pantry ministry serving up to 40 families monthly.

-Loaf and Ladle benefiting Altar Guild.

-Ham dinner benefiting Altar Guild.

-Shrove Tuesday Pancake dinner.

-Wine tasting and auction event.

-Providing Christmas presents to residents of the Industry Juvenile Detention Facility.

Grace is important to its regular attendees and they are faithful in supporting parish’s worship
services and events. As one diocesan official said, “you know how to do church” so weekly, in a
myriad of ways, one finds members jumping in to perform planned work or to help with any need,
issue or problem that may emerge.

As we approached our Rector Search process, the parish hosted several input events to gather
feedback from members on what is important to them, things that are right and good, things maybe
not as good, and things we need to do and, perhaps, not do. These were collegially spirited events
where feedback was both aural and written, then captured and tabulated as an aid to the Search
Committee. We found that members appreciate our community-building and fundraising events,
enjoy relatively traditional worship service styles, remain committed to outreach ministries like Grace
Table food pantry, yearn for growth and new members including families and young children (the
future of the parish!). The parish experienced some serious problems in the last Presidential election
cycle as the partisan divides of the external world wormed their way into the church with folks on the
conservative end of the spectrum, and the less conservative viewpoints, in stress. The Rector at that
time was quite outspoken with opinions in social media and this was very upsetting to some
members across the spectrum who stopped attending. During the ministry of our Interim Rector,
some, but not all, of those who “voted with their feet” have returned. There is a strong desire to not
experience this problem with conflict in the future, and to manage conflict and disagreement more
amicably, an area where a wise and experienced rector
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2. How would you describe your ministry context?
Share about the setting and community you serve. What are the unique characteristics of your context - such as urban,
rural, or suburban dynamics; multi-faith or multicultural environments; community partnerships; or social and cultural
factors that shape your ministry?

Scottsville is one of the older communities of the Greater Rochester area, having been settled in the
late 18th century. Some of the early homes in our historic village were constructed more than 200
years ago. Scottsville was a port on the Genesee Valley Canal which paralleled the Genesee River, and
was reached with rail service from Rochester as early as 1837. The area is largely middle class, stable
and not inclined to the faster suburban growth characteristic of adjacent townships. The community
boasts parks along the Oatka Creek as well as Greenway Park bike and hiking trail and a busy Village
Park adjacent to our church. One of the nation’s largest museum villages is in nearby Mumford. The
Genesee Country Village and Museum includes many salvaged historic structures and provides active
programming of historic and nature-focused events for all ages.

As part of Greater Rochester, Grace Church is situated in the second largest metropolitan area of
Upstate New York with approximately 1.1 million residents. Rochester is known as an industrial
center where Eastman Kodak, Xerox, and Bausch Health still have major facilities. Recent decades
have seen economic changes and now health care and education are central industries. Two large
private research universities (the University of Rochester and Rochester Institute of Technology) plus
several other private colleges, SUNY colleges, and community colleges provide multiple educational
opportunities.

The region is rich in cultural and recreational resources, including various major museumes, historical
sites, and a wide range of parks and lakes from Lake Ontario to the beautiful Finger Lakes. Music and
theatre programs are plentiful and include world class music from the Eastman School of Music and
Rochester Philharmonic Orchestra. Live theatre programs are offered by several companies, film
series, and multiple festivals are held each year, including the Rochester Fringe Festival, the Lilac
Festival, and the Rochester Jazz Festival.

Sport and recreational opportunities abound through the region, with Lake Ontario, the Finger Lakes,
Erie Canal and Genesee River. The city has professional sports in the AAA Rochester Red Wings
baseball and the Rochester Americans hockey teams. Also popular are major league teams located in
nearby Buffalo- the NFL Bills and NHL Sabres. Recreational opportunities include boating, rowing,
fishing, swimming, golf, hiking, skiing, skating, and other indoor and outdoor sports.
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3. How would you describe your congregational/diocesan leadership culture?

Reflect on how your community approaches leadership - what styles and qualities you value in clergy, how leadership is
shared between clergy and laity, and how you navigate change and challenges.

Grace Church functions like an extended family in many ways. People know other members and care
sincerely about their well-being and needs. One manifestation of this characteristic is when members
pass away, services are heavily attended by the broad parish membership and by family members
and guests. As a small parish, recruiting Vestry members and Wardens can be a bit challenging in that
these same members may be serving in other church roles as well, sometimes more than one.
Avoiding burn out is an intrinsic challenge. Decision making, perhaps like many families, takes the
form of discussion and then creation of a consensus that members can support. This practice can
certainly be done better with support for diverse opinions and acknowledgement of the same en
route to consensus decisions. Guidance from the new rector in this area will be very helpful.

4. How would you describe your congregational/diocesan liturgical styles and practice?

Share how worship is shaped in your community - what influences your liturgical life, how you balance tradition and
innovation, and how liturgy reflects your theology and context.

The parish is relatively traditional in worship style with weekly masses, feast day services, and special
services such as funerals supported by the choir. Grace’s style is broad church, and members seem
fairly comfortable following the traditional services from the Book of Common Prayer. Services are
supported typically with our historic pipe organ and the faithful choir. Depending upon our
changeable weather, the choir and clergy process from outdoors through the front entrance or we
gather in the narthex to process in worse weather. Two members of the parish have been trained
and licensed by the Diocese to lead services of Morning Prayer when the rector or supply priests
have not been available. Both officiants and members are getting used to this service form as an
alternative to weekly Mass. Members decorate the church for special seasons like Advent and
Nativity, and our National Register building provides a beautiful and consistent home and setting for
our services and events.
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5. How does your congregation/diocese approach cultural identity and inclusion?
Reflect on how your community engages diverse cultural identities, fosters belonging, and responds to the needs of a
diverse or evolving population.

While Grace Church reflects the majority Caucasian demographic of the surrounding community, it
also reflects the diversity of that setting and has for many years counted several African-American
families among our parishioners, several of whom are life-long members. We have worshippers from
a variety of faith backgrounds who find a home in the Episcopal Church and in Grace parish. A
number of years ago we had a transgender couple attending the church and sponsored a union
ceremony for them. Frankly, this was a stretch for some of our members but it’s notable that the
parish was willing to make that stretch for these folks, now attending another nearby parish. Our
organ and choir musical selections run a broad gamut from the famous Baroque composers to
Hymnal of 1982 to the “Lift Every Voice and Sing II” hymnal.

During the Covid pandemic, Grace Church joined with nearby Union Presbyterian Church to have
outside services broadcast from the bed of a Dodge pick-up truck out to members in their vehicles in
the Union parking lot. In summer, these joint services were held for the several years of the
pandemic in a tent, so we ministered to surrounding neighbors from this shared “tabernacle”. With
the close of the pandemic, the churches returned to their separate buildings. Notably, members of
Union Presbyterian are involved in supporting the Grace’s Table food ministry of our parish.

Grace is a genuinely friendly and welcoming worship community. Visitors are identified and typically
welcomed before and after services by multiple parishioners as well as invited to our after service
coffee hours.

6. Other Information

Use this space to share any additional details about the role or organization that would help candidates discern their fit -
such as organizational culture, special projects, or unique opportunities and challenges.

In recent years, Grace Church has relied upon our standard worship services to provide spiritual
nourishment and growth for our members. While growth can mean new members, more diversity of
membership, and younger members and families, it can also address spiritual growth of those

already in our number. Grace does not presently have formal women’s or men’s groups, Bible studies,
Christian education classes etc. We would likely benefit in many ways from more diverse and robust
offerings for spiritual development of parishioners beyond the traditional formal worship services.

Grace is looking for a friendly and approachable rector who is able to work with motivated
parishioners in the several programs and special events that the church hosts annually. The ability to
have a presence in the wider Scottsville community and maintain cordial relationships with the other
churches in town is a plus. We will benefit specifically from leadership in stewardship in its broad
meaning and growth in membership and spiritual growth within members.
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MINISTRY MEDIA AND LINKS

Facebook Page https://www.facebook.com/standrewsgrace/
Grace Church's Webpage https://gracechurchscottsville.org/

NARRATIVES

1. Describe your congregation's/diocese's theology or spiritual identity.

Reflect on key moments or experiences that have shaped or challenged your congregation's theological understanding or
self-identity.

We are traditional in worship style with committed members of our choir and music program.

Spiritual teaching and understanding are important to us and there are no doubt many ways that this
need can be nurtured in addition to weekly masses.

2. Describe a recent ministry experiment or innovation in your congregation/diocese.
What did you try, why did you try it, and what did you learn - whether it "worked" or not?

Our former rector, a professional biologist in secular life, ran a summer science camp in the village.
This was well-subscribed and popular but didn’t seem to have a discernible effect in terms of
attracting new visitors and members to the parish.

3. What is a ministry risk your congregation/diocese has taken, and what came of it?
Reflect on a time your community stepped out of its comfort zone to meet a new need or respond creatively to a challenge.

Grace Church some years ago perceived a need for a food assistance outreach ministry in our
community and we have found great need for these services, Many congregants donate labor, food
and funds to help this ministry continue and succeed. With much effort, we provide assistance to up
to 40 families monthly. This is a constant effort and involves partnerships with other community
members including Union Presbyterian Church, the Sons of the American Legion (Smith-Warren Post,

that donates turkeys at Thanksgiving), Scouting America (formerly Boy Scouts of America), and RAFT
(Rush Henrietta Food Terminal).
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5. How does your congregation/diocese sustain its spiritual, emotional, and physical well-being?

Ministry is deeply meaningful and often demanding. Share how your community nurtures its collective health and sense of
call.

Our parish functions in many ways as an extended family. If folks have problems, health or otherwise,
their church friends are there sincerely to help aid and encourage. Our outreach and fundraising
events also serve to bind our members together in fellowship and enjoyment, even while serving
others. The leading example of this is probably our Grace’s Table food ministry. Learning to deal with
conflict more effectively will help us feel even closer and safer within our parish community.

6. In what ways is your congregation/diocese engaged in the wider Church or local community?

Whether through diocesan leadership, ecumenical partnerships, civic involvement, or community organizing, describe how
your congregation serves beyond its own walls.

Our Grace’s Table ministry is supported by Union Presbyterian Church, the Sons of the American
Legion (Smith-Warren Post) and the local Scouting America troop. Our members belong to other
community groups and serve on their leadership boards. We participate in annual Diocese of
Rochester conventions and report back on these meetings to the Vestry and parish. We participate in
Diocesan special music events which happen on an annual schedule. We have a presence at certain
community events like Summerfest in nearby Johnson Park.

9. What does stewardship mean to your congregation/diocese, and how do you practice it?
Describe how your community approaches generosity, resource management, and financial discipleship.

Stewardship is an area for improvement for Grace, and probably for most other parishes. We have
dedicated givers and pledges, but the annual “ingathering” of pledges has been so quiet it is nearly
invisible. This cannot possibly help our financial results. So, it is low-hanging fruit and starting this
cycle, we can expect to do better in encouraging members to support the church which is so
important to them. We also have a beautiful and largely original landmark building with is 141 years
old. While generally kept in good condition, there is always repair work to be done and keeping on
top of this work, rather than deferring maintenance, is a responsibility and challenge with related
financial implications for the parish. The church is investigating the possibility of obtaining grant
support through programs applicable to buildings listed on the National Register of Historic Places
such as the New York Landmarks Conservancy’s Sacred Site grant program.
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10. How has your congregation/diocese experienced and addressed conflict?
Conflict is part of communal life. Tell us about a time your congregation faced it and how you responded - what did you
learn?

Many issues are resolved by consensus in a pretty normal fashion. We had a problem, as did our
overall society, during the 2024 election cycle with the divisiveness in the greater society affecting
the church. We saw folks across the political spectrum stop attending services. The Rector at the
time was quite outspoken with opinions in social media, and this was very upsetting to some
members across the spectrum. Under leadership of the interim rector, some but not all, have
returned. We need help from the new rector in keeping deleterious secular matters from harming
our parish and members.

12. What are your current strategic priorities or plans for the future?
Share about any existing strategic plans, visioning processes, or future priorities your community is pursuing. How do these
goals reflect your mission and the needs of the people you serve? What hopes or aspirations are guiding your ministry in
this season?

As a demographically older parish, we know that we need to encourage growth and age diversity in
order to survive well into the future. We have invested in improving our physical space to
accommodate new members, families and children. Now the challenge is finding the best way(s) to
invite newcomers and welcome them to our community.
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